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SimART  im  RECQMiyiENDATIONS 


This  follow-up  study  of  the  programme  of  deputing  teachers  of  the 
blind  for  the  Perkins  teacher  training  course  was  undertaken  to  evaluate 
the  project  mainly  in  terms  of  the  skills  developed  by  the  teachers 
through  the  training  and  improvement/s  they  brought  about  in  the  field 
of  education  of  the  blind  in  India.    A  summary  of  the  findings  and 
recommendations  of  the  Study  Group  are  presented  in  this  Chapter. 

For  this  purpose,  an  all- India  Survey  wa5  carried  out,  the  data 
for  v^ich  v/as  obtained  in  1976,    Ihe  response  was  received  from; 

1)  16  of  the  36  Prlncipcas  (44^)  of  tho  institions  which  had  sponsored 

and/or  employed  PTTs  and 
1 

2)  41  of  the  63  teachers  (65^)  trained  at  the  Perkins, 
A.  Summary 

a)    Background  Information; 
l)  The  Population 

i.  Six  teachers  had  undertaken  the  Perkins  training  independently, 
prior  to  commencement  of  the  NAB  programme.    From  1960  upto 
1977,  59  teachers  were  deputed  for  the  training  by  the  NAB  under 
this  programme, 
ii.  Sixteen  of  the  65  PTTs  (25%)  are  women, 
iii.  Thirty-five  teachers  (54^)  are  totally  or  partially  blind, 
iv.  Forty- nine  teachers  (75^)  are  working  in  the  field  of  teaching 

the  blind  at  present. 
V.  Eighteen  of  the  49  teachers  (37^)  are  working  as  Principals  or 
are  in  equivalent  posts. 

1     Of  tho  remaining  two  teachers,  one  teacher  was  undergoing  the  training 
at  the  Perkins  and  another  was  making  preparations  for  departure  to  tho 
U.S.A.  at  the  time  of  the  survey. 


vi.    Mong  the  16  PTTs  who  are  not  in  the  field  of  teaching,  2  have 
risen  to  hi^er  posts  in  ttw  Government  Department  for  welfare 
of  the  handicgpped,    Tv/o  have  retired  and  3  have  entered  other 
fields  of  activity.    Four  PTTs  have  emigrated  from  India, 
3  women  teachers  got  married  ahd  left  the  field  and  one  teacher 
expired.    The  reason  for  leaving  the  field  in  case  of  one  teacher 
is  not  known, 

vii.    Ihe  59  PTTs  who  were  deputed  to  the  Perkins,  were  sponsored 
by  27  schools,  one  teacher  training  centre  and  one  adult 
training  centre,  i.e.  a  total  of  29  educational  institutions. 
kaong  thesfe  institutions,  there  are  12  where  PTTs  are  not 
employed  at  present.    Further,  there  are  8  institutions,  including 
5  schools  and  3  teacher- training  centres  vfoich  had  not  sponsored 
eny  teacher  for  the  Perkins  training,  but  have  employed  PTTs 
presently.    With  2  of  these  3  teacher  training  centres,  PTTs 
are  associated  as  Honorary  Directors, 
viii.    There  were  as  margr  as  12  States  and  one  Union  Territory,  from 
which  Educational  institutions  had  sponsored  teachers  for  the 
Perkins  training  and/or  had  employed  PTTs  at  the  time  of  the 
Survey.    Uttar  Pradesh  and  Delhi  have  the  highest  number  of  such 
ioetitutione  l.o.  five  each.    The  largest  number  of  PTTs,  i.e. 
tea  eact^  belong  to  the  State  of  ¥est  Bangal  and  Delhi. 

2)    The  Respondents 

i.    The  largest  section  of  the  PTTs  in  the  responding  population 
(32/C)  was  in  the  age- group  of  31  to  35  years  at  the  time  of 
entry,  to  the  Perkins|    whereas  at  the  time  of  the  Survey,  the 
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largest  section  of  the  PTTs  (277o)  was  46  to  50  years  old. 

ii.    Eighty  percent  of  the  PTTs  were  married, 
iii.    At  the  time  of  entry  to  the  Perkins  the  largest  group  of  the 
PTTs,  i.e.  (45/^)  were  graduates,  31%  held  a  Master's  degree 
and  17%  held  a  degree  in  education.     After  the  Perkins  training, 
there  was  en  increase  in  the  number  of  PTTs  (fran  two  to  eight) 
holding  a  Master's  degree  in  ilrts  and/or  a  Bachelor's  or  a 
Master's  degree  in  Education. 

iv.    Eighteen  PTTs  (45^)  held  at  least  one  diploma  qualification 
besides  a  degree  at  the  time  of  entry  to  the  Perkins,  Anong 
these,  9  teachers  held  the  Indian  teacher  training  diploma. 
After  the  Perkins  training,  there  were  no  additions  to  the 
diploma  qualifications  of  the  PTTs  (the  Perkins  diploma  excluded), 

V,  Fourteen  PTTs  (34%)  had  completed  one  or  more  certificate  courses 
at  the  time  of  entry  to  the  Perkins,  The  number  of  this  category 
of  teachers  increased  to  16  at  the  time  of  the  Survey. 

vi.    Sixteen  PTTs  possessed  vocational  skills  and  the  same  number  of 
the  PTTs  possessed  recreational  skills  prior  to  entry  to  the 
Perkins  (i.e.  skills  in  entertaining,  organizing  recreational 
activities,  etc) 

vii,    Mong  the  criteria  adopted  by  the  institutions  for  recommending 
teachers  for  the  training,  individual  potentials  and  talents, 
qualifications  and  seniority  and  experience,  were  considered 
as  important  by  a  majority  of  the  institutions  (in  the  descending 
order). 


Training  at  the  Perkins? 

1)  Cost  and  Ex:penditure 
Expenditure  on  tuition  and  board,  lodging  and  laundry  charges, 
is  covered  by  the  Perkins  Scholarship,  the  value  of  which  was 
approximately  Rs. 30,000/-  (at  1975-76  costs).  Hoi^ever, 
expenditure  on  travel  fare  and  incidentals  is  to  be  met  by 
the  trainee  himself  through  his  own  or  other  resources. 

i,    Ihe  range  of  travel  fare  (over  a  period  of  about  20  years) 
was  Rs.5, 400/-  to  Rs.  13,000/-  ahd  odd.    Incidental  expenses 
ranged  from  a  mere  Rs,  1,000/-  to  as  much  as  Rs.9,000/-.  The 
average  overall  expenditure  by  a  trainee  (at  1975-76  costs) 
works  out  to  about  Pis.20, 000/-,  v/hich  is  the  amount  spent 
by  our  country  today  on  an  Indian  trainee  going  to  the  Perkins. 

ii.     In  order  to  raise  the  finance  for  the  travel  fare  aJid  incidental 

expenses,  the  N/iB  helped  78^  of  the  PTTs  to  obtain  assistance 

and  commGrciol  organisations, 
from  charitable  trustg/.    63^  of  the  PTTs  met  a  part  of  their 

expenses  from  personal  resources,  34:%  benefited  from  the 

Fulbright  Scholarship  for  travel  fare,  32%  obtained  grants 

from  the  Government  for  this  purpose. 

iii.  ifcout  55^  of  the  PTTs  found  the  Perkins  training  ' costly' . 
However,  a  larger  majority  of  the  PTTs,  i,e,  82%,  found  it 
•worthwhile' . 

2)  Opinions  about  the  Perkins  Course 

i.    On  an  average,  courses  in  the  three  main  areas  of  the  curriculum, 
viz.,  developing  teaching  material,  teaching  methods  and  psycho- 
social development  of  blind  students,  were  more  or  less  considered 
equally  effective  by  the  PTTs, 
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ii.    A  majority  of  the  toachers  (78^)  felt  that  there  was  a  good 

combination  of  theoiy  and.  practice  in  methods  of  training  at  the 
Perkins . 

iii.    Facilities  like  group  discussions,  study  tours,  informal 

discussion  and  writing  of  articles  were  ranked  as  the  first  four 
facilities  (on  an  average)  at  the  Perkins,  in  order  of  their 
effectiveness  in  exchange  of  ideas  and  sharing  of  knowledge, 

3)    Social  Mjustment  during  the  Stay  in  the  U.S.A« 

i.    /Jbout  4A:%  of  the  PTTs  reported  no  difficulty  in  adjusting  to  life 
in  the  U.S.A.    An  equal  percentage  of  the  teachers  stated  that 

they  had  faced  some  prdblon  or  the  other  during  the  training 
period.    (The  renaining  teachers  did  not  respond  to  the  question). 
Among  this  latter  group,  difficulties  regarding  higher  cost  of 
living  and  food  habits  and  table  manners  were  experienced  by  the 
largest  number  of  PTTs.    Difficulties  were  also  faced  due  to 
difference  in  educational  standards,  climatic  conditions  and 
customs  and  traditions, 

ii.    Only  four  of  the  blind  PTTs  had  difficulties  regarding  mobility 
and  orientation,  2  found  it  difficult  to  get  readers  and  writers 
■•  and  2  had  difficulty  in  getting  cooperation  in  general  from  the 
sighted  people.  , 

iii.    A  majority  of  the  teachers  {68%)  expressed  that  authorities  and 

others  at  the  Perkins  held  a  positive  opinion,  whereas  27%  stated 
that  thqy  held  a  negative  opinion,  about  Indian  trainees.  The 
ronaining  5%  of  the  teachers  did  not  respond  to  this  question. 


Reasons  for  Overstay 

Six  PTTs  did  not  return  immediately  to  India  after  the  training, 
but  stayed  back  for  further  studies. 

Outcome: 

Gains  in  Skills  and  Utilization  of  the  Training 

Thirty-five  PTTs  (85/^)  stated  that  they  had  gained  in  one  or  more 
areas  of  teaching  and  related  skils,  as  a  result  of  the  Perkins 
training.    However,  only  27  teachers  made  innovations  and/or 

improvements  in  their  institutions.    Table-7,01  gives  the 
distribution  of  the  teachers  by  teaching  and  related  areas  in 
whidi  skills  vere  gained  and  those  in  which  innovations  and/or 
improvements  were  made. 


Table-Y.Ql         PTTs  by  Teaching  aJid  Related  Areas  in  which 
(a)  Skills  were  gained  and  (b)  Innovations 
and/or  Improvements  were  made 


Teaching  and  Related            |  ( 

a)  Gained 

(b)  Made  Innovations 

/ireas  | 

Skills 

and/or 

Improvements 

Psy  cho-  So  ci  al  d  evelopmen t 

(  71%) 

(  22%) 

of  Blind  Students 

25 

6 

Teaching  Methods 

26 

(  74:%) 

9 

(  33fo) 

Developing  Teaching  Material 

16 

(  46/0 

10 

(  ^7%) 

Training  in  Vocations 

4 

(  11%) 

2 

(  7%) 

Extra- Curricular  Activities 

1 

(  3/) 

4 

(  15fo) 

Orientation  &  Mobility 

(  17%) 

(  11%) 

Training 

6 

3 

ildministration  and 

(  11%) 

(  4/o) 

Organization 

4 

1 

Home  &  Personal  Management 

3 

(  9%) 

4 

(  l3/o)  . 

Dealing  with  Multi-Hajndicapped 

(  &%) 

Blind 

2 

0 

Physical  Arrangement  at  the 

(  iSfo) 

School 

0 

4 

Miscellaneous 

1 

(  3fo) 

10 

(  37fo) 

No.  of  teachers  who  reported 

Ski  1  Is  / 1  nnovat  io  ns  /  Improvo- 

( lOOf.) 

27 

( lOOfo) 

ments 

35 

(These  are  multiple  resj:onses 

so  the  figures  are  not  mutually 

exclusive) 
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Insufficiency  of  teaching  aids  and  appliances  was  considered  the 
foremost  reason  by  the  teachers  for  noVor  only  partially  utilizing 
the  Perkins  training.    Lack  of  cooperation  from  the  school 
management  was  the  second  most  important  reason  mentioned  in  this 
regard. 

Gains  to  the  Institutions 

Regarding  innovations  and  improvements  made  by  PTTs,  responses  of 
the  Principals  were  as  follows? 

Table-7,02       Principals  by  Opinions  about  Innovations  and/or 
Improvements  made  by  PTTs  in  their  Institutions 


Teaching  and  Related  Areas 

No,  of  Principals 

Teaching  Methods 

6  (  67fo) 

Developing  Teaching  Material 

2  (  22/o) 

Training  in  Vocations             '        •  -     :..  : 

•:                   1  ( 

Extra- Curricular  Activities 

1  (  11%) 

r. 

Administration  and  Organization 

1    (  11%) 

Miscellaneous 

2  (  22%). 

Unspecified 

.    1  (  11%-) 

Number  of  Principals  who  reported 
Innovations  ofid/or  Improvements 

9  (lOOfo) 

(These  are  multiple  responses  so  the  figures  are  not  mutually 
exclus  ive ) 


Table-7-v03  shows  that  nine  of  the  16  Principals  (56/o) 
mentioned  about  contributions  of  PTTs  to  achievonents  of  the 
institutions.  ■ 


Tsible--7.Q3         Principals  by  Opinion  sbout  Contribution  of 
PTTs  to  Achievements  of  the  Institutions 


Achievement  of  the  Institution 


No.  of  Principals 


Better  Results  (higher  percentage  of  passing) 


9  (lOOfo) 


Honours  at  Examinations  (more  students  passing 
with  high  percentage  of  marks) 


7  (  78/o) 
6  (  67/o) 


Better  Academic  and  Vocational  Training 


Quicker  and  Snoother  Rehabilitation  of 
Blind  Students 


4  (  44fo) 


Number  of  Principals  who  reported  Contributions 


9  (lOO^o) 


(Ihese  are  multiple  responses  so  the  figures  are  not  mutually 


A  majority  of  the  Principals  {Ql%)  opined  that  PTTs  were 
•knowledgeable'  and  'better-informed' ,    Other  positive  opinions 
in  order  of  frec^uency  v/ere  as  follow:    PTTo  were  'receptive  and 
willing  to  experiment  with  new  ideas',   'more  efficient  after  the 
training  than  prior  to  it'  and  'keenly  interested  in  students'. 

Thirty-one  percent  of  the  Principals  held  a  negative  opinion 
that  PTTs  esdiibited  feelings  of  superiority  over  others.    12%  said 
that  PTTs  did  not  show  exceptional  abilities. 

Service  Conditions  of  the  Perkins  Trained  Teachers? 
Remunerations 

The  total  monthly  emoluments  of  the  teachers  in  the  responding 
population  ranged  between  Rs.315/-  and  Rs,  1,400/-,  the  largest  group 
receiving  between  Rs,35l/-  to  Rs.700/-,    Total  emoluments  showed  a 
moderate  correlation  with  designation  of  the  teachers,  (coefficient 
of  correlation  by  Yule's  Q  method  =  0,5). 


exclusive ). 
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ii.    Fifteen  teachers  (37%)  received  financial  and/or  other  benefits  after 
undergoing  the  Perkins  training  as  shown  in  Table-7,04,  below  : 

Table-?. 04       PTTs  by  financial  and  Other  Benefits 
Received  after  the  Perkins  Training 


Financial  and  Other  Benefits  Received  No.  of  Teachers 

Promotion  to  Higher  Post  5 

Co-option  on  Management  Committee  1 
of  the  Institution 

Higher  Pay  Scale  3 

Special  Pay/ Allowance  7 

iVivance  Increments  4 

Unspecified  1 

No  Response  1 

Total  16 


(These  are  multiple  responses  so  the  figures  are  not  mutually 
exclusive), 

A  majority  of  the  teachers  did  not  receive  any  financial  and/or 
other  benefits  from  the  employing  institutions,  irrespective  of 
whether  the  teachers  brought  about  innovations  and/or  improvements. 
(The  coefficient  of  correlation  between  the  two  by  Yule's  Q  method 
is  0.2). 

In  reply  to  a  similar  question  to  the  Principals,  nine  of  them 
(63^)  reported  that  they  offered  financial  benefits  to  the  PTTs  in 
their  institutions.  The  distribution  of  the  institutions  by  types 
of  benefits  provided  is  given  in  Table-7.05. 
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Toblo-7.05 


Institutions  by  Financial  and  Other 
Benefits  providGcl  to  FTTs. 


financial  and  Other  Benefits  provided 


No,  of  Institutions 


Better  Pay- Scale 


5 


iidvance  Increment  (one) 


3 


Special  Pay  (Rs.20/-  to  Rs.25/-) 


2 


Total 


9 


(These  are  multiple  responses  so  the  figures  are  not  mutually 
exclusive), 

iii.    Three  of  the  six  Principals  of  institutions  which  did  not  extend  aJny 
benefit  to  the  PTTs,  mentioned  that  this  was  so  because  the  Perkins 
Diploma  was  not  recognized  officially. 

2)    Continuance  of  Employment 

i,    Prom  6  institutions  out  of  16  {27%),  a  total  of  11  PTTs  had  left 

service,  -  In  reply  to  a  similar  question  addressed  to  the  PTTs,  nine 
out  of  the  responding  population  reported  that  they  haji  changed  jobs 
or  were  no  longer  working  in  the  field  of  teaching  the  blind  then, 

ii.    In  five  of  six  institutions,  the  PTTs  had  left  service  before 

completing  a  period  of  three  years  after  their  training,  itaiong  the 
nine  teachers  who  changed  or  left  service,  seven  reported  that  they 
had  done  so  before  completing  three  years  of  service.  , 

iii.    From  three  out  of  six  institutions  from  which  PTTs  had  left  service, 
the  teachers  had  only  left  in  order  to  join  another  institution 
which  offered  better  service  conditions.    Of  the  nine  teachers 
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in  the  responding  population  who  changed  or  left  jobs,  six  had  merely 
changed  the  institutions  and  two  were  women  who  got  married  and  gave 
up  teaching.    One  teacher  gave  up  his  teaching  job  to  become  an 
officer  on  Special  Duty  for  Education  of  the  Blind  in  a  State 
Government. 

Opinions  and  Suggestions: 
Continuation  of  the  Programr.ie 

Twelve  Principals  out  of  16  (75/o)  and  35  PTTs  out  of  41  (85fo) 
opined  that  the  programme  of  deputing  teachers  of  the  blind  to  the 
Perkins  should  be  continued,  mainly  because  it  provided  an  opportunity 
to  our  teachers  to  acquire  advance  training  and  to  learn  about  latest 
developments  in  the  field  of  teaching  the  blind.    Other  reasons 
given  were  that,  the  Perkins  training  broadened  horizons  of  experience 
and  knowledge,  imparted  specialized  training  to  teach  the  multi- 
handicapped  blind  and  that  our  teacher  training  programme  has  its 
own  limitations. 

Four  Principals  out  of  16  (25/o)  and  five  PTTs  out  of  41  (iZfo)  were 
not  in  favour  of  continuing  the  programme.    The  remaining  teacher  {3fo) 
did  not  respond  to  this  question. 

The  reasons  given  for  the  negative  opinion  were,  that  PTTs 
lacked  initiative  and  adaptability  and  that  the  Perkins  training 
did  not  meet  our  needs  because  of  the  differenco.  in  social^  culture! 
and  econcmic  backgrounds  of  the  two  countries.  It  was  felt  that 
"a  well-planned  and  well-run  local  course  would  far  better  equip 
our  teachers  (than  the  Perkins  course)  to  meet  the  educational 

needs  of  our  blind  children". 
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2)  Selection  of  Candidates  and  Other  Related  Aspects' 

i,    30  PTTs  offered  suggestions  regarding  criteria  for  selection.  These 
mainly  related  to  the  candidate's  academic  background,  teaching 
experience,  proficiency  in  English,  competence  and  maturity, 
interest  and  aptitude,  etc.  (in  descending  order).  Suggestions 
were  also  made  about  a  certain  weightage  to  blind  and  sifted 
candidates  to  be  deputed. 

ii,    il)out  composition  of  the  selection  panel,  two  teachers  suggested 
that  some  senior  PTTs  and  representatives  of  other  national- 
organizations  of  the  blind,  be  included  on  the  panel. 

iii,    7  teachers  offered  suggestions  relating  to  other  aspects  of  selection 
-     procedure,  viz,  increasing/reducing  the  number  of  candidates  to  be 
deputed  to  the  Perkins  each  year,  relaxing  the  condition  of  the 
^arantee  of  minimum  service,  involvement  of  the  State  branches 
of  the  NAB  in  selection  of  candidates,  organizing  orientation  courses 
for  trainees  prior  to  departure  for  the  U.S.A.,  asking  PTTs  to  submit 
a  report  on  their  return,  etc. 

3)  Utilization  of  the  Perkins  Training 

23  PTTs  requested  assistance  from  the  NjlB  in  the  matter  of  effective 
utilization  of  their  training  in  the  institutions  where  they  served. 
The  suggestions  were  mainly  in  the  fields  of  manufacture  and  supply 
of  teaching  aids  and  appliances,  organization  of  seminars,  workshops, 
etc.,  motivation  of  school  management  for  better  cooperation, 
dissemination  of  information  on  education  of  the  blind,  improvement 
in  the  service  conditions  of  PTTs,  etc. 
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4)  FlnaJicial  and  Other  Benefits  to  PTTs. 

i,    10  Principals  (62^)  were  personally  in  favour  of  giving  financial 
and  other  benefits  to  the  PTTs.    The  reasons  offered  for  this 
positive  opinion  were  that  the  PTTs  had  a  better  understanding 
of  the  problems  of  the  blind  and  had  brought  ebout  iraprovonents  in 
their  respective  institutions  to  a  certain  extent.    Also  that  the 
PTTs  had  special  qualifications  to  their  credit  to  deserve  such 
benefits. 

3  Principals  (19%)  were  not  in  favour  of  giving  any  extra  benefits 
to  PTTs  mainly  because  they  felt  that  most  of  these  teachers  were 
not  in  any  way  more  talented  and  successful  than  others.  The 
remaining  three  Principals  did  not  give  a  definite  answer  to  this 
question. 

ii.    36  PTTs  (88^)  offered  one  or  more  suggestions  regarding  financial 
and  other  benefits  to  be  given  to  the  PTTs.    Of  these  36  teachers, 
24  suggested  that  a  better  pay  scale  be  given,  24  wanted  prestige 
assignments  to  be  allotted  to  such  teachers  and  22  thought  that 
PTTs  should  be  given  scsne  advance  incronents. 

iii,    5  teachers  suggested  that  the  Perkins  Diploma  should  be  recognized 
by  the  Government.      2  of  these  teachers  said  that  it  should  be 
recognized  as  equivalent  to  the  B.Ed.  degree  and  one  teacher  wanted 
it  to  be  considered  on  par  with  a  Senior  Diploma. 

5)  Teacher  Training  in  India 

Ihe  suggestion  for  raising  the  status  of  the  Indian  teacher 
training  courses  by  getting  them  affiliated  with  local  or  regional 
Universities,  was  given  the  foremost  rank  by  the  PTTs,    Ihe  next 


in  importance  was  the  sujwgestion  of  making  text-books  for  the  course 
available  in  regional  languages.    Other  suggestions  offered  were 
about  developing  a  coordination  with  the  teacher  training  courses 
for  sifted  students,  achieving  countrywide  recognition  or  inter- 
regional acceptance  of  the  Indian  teacher- training  diploma  and 
adopting  better  criteria  for  selection  of  trainees  (in  descending 
order). 

Conclusions  and  Recommendations 
Continuation  of  the  programme; 

Ihe  present  study  leads  one  to  conclude  that  the  Perkins 
training  has  generally  helped  our  teachers  to  receive  an  advance 
training  in  teaching  the  blind  and  obtain  an  up-to-date  knowledge  of 
the  developments  abroad  in  this  field.    The  programme  of  deputing 
teachers  for  this  training  has  generally  brought  about  a  favourable 
outcome  in  as  much  as  85%  of  the  PTTs  in  the  responding  population 
reported  that  they  had  developed  skills  in  one  or  more  teaching  and 
related  areas  and  66%  had  effected  innovations  and  improvonents  in 
the  institutions  where  they  worked.    Further,  about  8ofo  of  the 
Principals  opined  that  PTTs  were  knowledgeable  and  better  informed 
(about  teaching  technic^es). 

It  is  therefore  recommended  that  the  present  Perkins  training 
programme  be  continued  in  view  of  its  evident  value  and  in  as  much 
as  it  goes  to  supplement  our  own  efforts  at  teacher- training  in  this 
country  (Refer  Illustration  7,l), 
Selection  of  Candidates  and  other  Related  itepects: 

It     i  B     concluded  from  this  study  that  the  Perkins  training  could 

be  utilized  'only  to  some  extent'  by  two-thirds  of  the  PTTs.  In  other 
words,  66%>  of  the  PTTs  stated  that  thqy  had  brought  about  innovations 
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and  improvenents  in  one  or  more  areas,  although  as  maror  as  QSfo  hafi 
reported  gains  in  skills  in  these  areas.    Likewise,  Sl%  of  the 
Principals  opined  that  PTTs  were  knowledgeable  and  better  informed, 
but  only  56%  of  them  said  that  the  PTTs  had  made  innovations  and 
improvements  in  their  respective  institutions. 

One  of  the  major  reasons  for  partial  or  non- utilisation  of  the 
training  seems  to  be  the  difficulty  of  adapting  the  training  to 
suit  conditions  prevailing  here. 

It  is  also  felt  that  the  country  should  progressively  become 
less  dependent  on  outside  help  in  respect  of  raising  the  standard 
of  education  in  our  schools. 

Based  on  the  above  conclusions,  it  is  recommended  that  instead 
of  a  regular  programme  of  deputing  3  to  4  teachers  per  year,  the 
N/iB  should  depute  a  sm^iUer  number,  say  one  or  two  teachers  only 
every  year,  and  that  too,  provided  they  are  found  highly  eligible. 
Further,  it  is  felt  that  the  candidates  to  be  selected  should  be 
associated  vdth  education  of  the  blind  either  at  the  teacher- training 
level  or  at  policy-making  level,  so  that  they  can  adept  the  training 
more  effectively  and  influence  progressive  changes  in  institutions 
for  the  blind  on  a  wider  scale.    In  addition,  such  candidates  with 
a  high  calibre  should  be  deputed  to  the  Perkins  for  a  degree  course 
rather  than  for  the  diploma  course. 

It  is  recommended  that  the  selection  panel  should  include  a 
senior  FIT  who  may  have  a  good  insight  into  the  academic  level  and 
the  social  adjustability  expected  from  the  candidates  proposed  for 
the  training. 


44^  of  the  PTTs  reported  tliat  they  had  fciccd  difficulties 
regarding  social  adjustment  whilst  in  the  U.S.A.    It  is  felt  that 
some  of  these  difficulties  (like  those  in  the  areas  of  cost  of  living, 
food  habits  pjid  t.^-'-'lo  mejiners,  climatic  conditions  and  custcms  and 
traditions)  can  possibly  be  minimised  if  PTTs  are  properly  oriented 
prior  to  the  training. 

It  is  therefore  recommendoi  that  orientation  courses  be 
organised  for  the  candidates  before  they  leave  for  the  U>S,A.,  either 
by  the  NAB  itself  or  in  co-ordination  v/ith  organisations  like  the 
United  States  Information  Service  (USIS). 

Utilisation  of  the  Training; 

As  mentioned  earlier  in  this  section,  two  thirds  of  the  PTTs 
could  utilise  the  training  only  to  some  extent.    A  majority  of  the 
: 'teachers  reported  that  they  could  not  utilise  the  training  due  to 
lack  of  facilities,  equipment  and  material  as  also  due  to  lack  of 
cooperation  from  professional  colleagues  and  authorities.    In  order 
to  help  the  PTTs  in  adapting  and  implementing  the  Perkins  training, 
ttie  Study  Qroup  recommends  that  the  following  steps  be  initiated  by 
the  NAB  (Refer  Illustration  7.3). 

1.      The  Nifi  should  ask  the  PTTs  to  submit  a  report  of  skills 

achieved  and  ah  action  plan  for  utilization  of  the  training 
which  should  be  scrutinized,  suitably  modified  wherever  necessary, 
and  implemented  and  followed  up.    In  other  words,  the  NAB  should 
set  up  a  field  counselling  service  for  utilizing  the  talent  of 
the  PTTs  in  improving  the  teaching  programme  in  schools  for  the 
Blind. 
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2.     Every  effort  be  made  to  manufacture  regular  and  sophisticated 
teaching  aids  and  appliances  using  advanced  technology  and  to 
supply  them  to  the  institutions  at  a  reasonable  price.    On  the 
other  hand,  the  teachers  selected  for  the  Perkins  course  should 
also  be  made  well  aware  of  the  fact  that  they  are  being  sent 
for  training  so  that  they  learn  about  the  latest  developments 
in  the  field  of  education  and  ad^pt  than  to  suit  our  conditions, 
Ihey  should  not  consider  lack  of  aids  and  appliances  as  an 
obstacle  in  making  progressive  changes,  but  instead,  should 
accept  our  economic  limitations  and  improvise  and  fabricate 
such  aids  by  making  the  best  use  of  the  available  resources, 

3,    In  order  to  disseminate  kno\.rledge  about  the  latest  developments 
in  the  field  of  education  of  the  blind,  seminars,  workshops, 
symposia,  etc,  should  be  organized  and  journals,  papers  and 
other  related  literature  should  be  published  and  circulated 
regularly.    These  media  should  also  be  used  for  encouraging 
and  motivating  the  members  of  the  school  managements  for  bringing 
about  progressive  changes  in  their  respective  institutions. 

Remunerations  to  the  PTTs? 

lis  a  result  of  the  special  overseas  training,  PTTs  naturally 
tend  to  expect  higher  financial  and  other  benefits.    As  concluded 
from  this  study,  the  range  of  total  monthly  emoluments  received  by 
PTTs  was  OS  uide  as  Rs.315/-  to  Rs.  1,400/-,    Further,  only  37%  of 
the  teachers  received  financial  ajid/or  other  benefits  from  their 
employing  institutions.    The  study  also  revealed  that,  irrespective 
of  their  contribution  to  improvements  and  innovations,  a  majority 


of  the  PTTs  did  not  receive  any  benefits  from  their  employers. 
As  a  result,  these  teachers  were  not  happy  with  their  present  lot. 
Yet  only  in  three  out  of  16  institutions  {isfo),  one  or  two  PTTs  had 
left  service,  mainly  to  join  other  institutions  for  the  blind,  for 
better  prospects. 

It  is  iiierefore  recommended  that  action  be  initiated  to  bring 
about  uniformity  regarding  pgy  scales  and  special  benefits  to  the 
PTTs  (Refer  Illustration  7.4).    iis  a  first  step,  the  NB  should 
recommend  to  the  Government  and  the  educational  institutions  employing 
the  PTTs,  that  all  such  teachers  be  granted  five  additional  increments 
in  addition  to  their  existing  p^-scale  with  immediate  effect. 

Teacher  Training  in  India? 

It  is  suggested  that  the  NAB  should  make  the  following 
recommendations  to  the  Government  with  a  view  to  bringing  the  level 
of  the  diploma  course  for  teachers  of  the  blind  on  par  with  the 
courses  for  teachers  of  the  sighted  on  an  all^  India  levels 

1)  Candidates  with  higher  secondary  qualification  with  a  good 
Second  Glass  only  be  admitted  to  the  Indian  Diploma  Course. 

2)  /amissions  should  bo  more  scloctivo  so  that  only  those  persons 
with  potential  talent  and  genuine  interest  in  teaching  ore 
selected  for  the  course  and  eventually  inducted  into  the  field 
of  education  of  the  blind, 

3)  Attempts  should  also  be  made  to  get  the  Course  recognized  by 
the  locaJ/rogionQi  Uni'V:crsiti(EO, 
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The  training  centres  for  teachers  of  the  blind  should  develop 
more  effective  coordination  with  the  teacher- training  institutions 
for  the  sighted. 

Books  and  Text-books  in  particular  should  be  made  available 
at  all  levels  in  regional  languages,      Ttie  Governments  of 
various  States  should  take  a  lead  in  this  matter. 

Ihere  should  be  a  national  peQr  scale  for  teachers  in  Schools 
for  the  Blind  and  should  be  at  least  at  par  with  same  for 
teachers  in  schools  for  the  sighted. 
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